Module-  Working with Others – Individual Learning 

Module Name: 	Individual Learning 

Purpose:	Helps participants connect continuous learning skills and its connection to our success in working with others. Acquiring these skills has an impact on our overall career development. It introduces the concept of self-directed learning and the importance of being a continuous learner. 

Logistics: 		6 -8 hours

Facilitator: 		Member of the WEM Facilitation Team  

Special Instructions: Not applicable at this time.

Transferability to the Workplace 

Employees will see the value in taking initiative for their on learning once they are on the job. They will be able to connect to future workplace opportunities, along with being a better team member. 

Learning Objectives
 
By the end of the session the participants will be able to:

· [bookmark: _GoBack]Explore a learning organization 
· Discuss
· Self-directed learning
· The 5 principles of Peter Senge and how they build a learning individual.
· Explain personal mastery
· Explain the role of 
· Personal mastery
· Mental Models
· Shared vision
· Team learning
· Systems thinking
· Create a personal vision statement



Assessment(s):

· MI Assessment completed prior to the program.
· Completion of activities during the module.

Program Overview – Lesson Plan 

Work through the workbook with the participants. 

Wrap-Up: What is one new thing you have learned today? What makes that piece of information important to you?
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