Worksheet #2 - Discrimination and Harassment Quiz – ANSWER KEY

1. A workplace policy that requires a person to identify themselves as either male or female. This is considered discrimination. 
__X___True     _______False

Unless the employer specifies that the identifying one’s gender is required for the job position, it is considered discrimination to require employees to identify their gender. For example, a community support home that supports male residents, may require that all staff working in the home be male as well. This is called a bona fide requirement under the law.

2. A manager should instruct an employee to confront a co-worker directly to handle unwelcome sexual behaviour if he believes that the employee has misunderstood the co-worker’s intentions.   ______True    ___X__False

The employee perceived the behaviour/action as unwelcome sexual behaviour/action. The manager needs to take all complaints seriously and investigate the situation.  

3. Annie came back from maternity leave and can no longer work overnight shifts. The company does not allow flexibility with scheduling and Annie feels discriminated against because she now has a child. This is not considered discrimination. 

__X___True     _______False

	The company’s policy is that they do not allow flexibility with scheduling. This applies to all situations and employees. In this situation, it is not discrimination. The company could advise Annie to apply for the next open position for the day or evening shifts. Just because Annie has a child does not automatically give her the exception to refuse overnight shifts. That may be perceived as favoritism if the company did provide her with a schedule change. 

4. When a co-worker ended a romantic relationship with their partner, the man showed intimate cell phone pictures of her to several people in their workplace. This is considered harassment.       __X___True      ______False

To be more specific, it is an example of sexual harassment. 
5. The situation in #4 occurs and the manager of the department heard other people had seen these pictures but she, the manager, did not see them and chose not to intervene in this personal matter. This manager does not have any legal duty to do so.    ______True     __X____False

The manager has a legal duty to bring the matter to human resources and to fully participate in an investigation. 
6. A racialized employee with a disability alleges that he was subjected to an inappropriate comment by a co-worker because of his ethnicity and disability. The manager investigates and concludes that there was no discrimination, because although there was evidence that one serious comment was made, harassment requires a course of comments or conduct. 

______True     ___X___False

Harassment and discrimination can be deliberate repeated behaviour that persists over time or a serious one-time incident. 

