Worksheet #2 - Discrimination and Harassment Quiz

1. A workplace policy that requires a person to identify themselves as either male or female. This is considered discrimination. 
______True     _______False


2. A manager should instruct an employee to confront a co-worker directly to handle unwelcome sexual behaviour if he believes that the employee has misunderstood the co-worker’s intentions.   ______True    ______False


3. Annie came back from maternity leave and can no longer work overnight shifts. The company does not allow flexibility with scheduling and Annie feels discriminated against because she now has a child. This is not considered discrimination. 

______True     _______False

4. When a co-worker ended a romantic relationship with their partner, the man showed intimate cell phone pictures of her to several people in their workplace. This is considered harassment.       ______True      ______False

5. The situation in #4 occurs and the manager of the department heard other people had seen these pictures but she, the manager, did not see them and chose not to intervene in this personal matter. This manager does not have any legal duty to do so.    ______True     ______False

6. A racialized employee with a disability alleges that he was subjected to an inappropriate comment by a co-worker because of his ethnicity and disability. The manager investigates and concludes that there was no discrimination, because although there was evidence that one serious comment was made, harassment requires a course of comments or conduct. 

______True     _______False
