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STEP 1. Participants are introduced to the
components of successful workplace
erformance, focusing on the role of the
nine essential skills and personal
anagement basics. Participants meet
with their mentor to discuss these
concepts and connect them to their own

personal and workplace situations. An

essential skills assessment is conducted,

S SeIltlal Skﬂls followed by a debrief between mentor and
O Ge ttmg d JO participant A report outlining assessment

=" results is provided to participants and
referrers.




STEP 2: Participants embark on a
process of self-reflection and critical
thinking to identify and analyze their
results. Modules differentiate between
skKills and tasks to identify participant’s
transferable skKills, abilities, and

ttributes. A mentor session helps to
connect content to the lived

experiences of participants, so that they

see the value they will bring to their
next employment opportunity.




== across these sectors. They are led through a
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 process of further unpacking their own

{\ Y f essential skills and personal management

R _ basics to identify strengths and needs
against performance requirements for
worKkplace or training readiness. Participants
begin to curate their stories to communicate

their employment readiness. Finally,



Who will benefit
from this workshop?

People who:

e Have limited or no work history.
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will match their skills.

0 N MYS E I-F e Want to transition form one type of
BY MYS E I_F employment to another.
FU R MYS ELF g e Are in transition from school to

employment.

e Want assistance identifying jobs that

.



Available online
or in person

Get started

today!

Contact us at

iInfo@esmanitoba.ca
or call 204-282-9980




